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Examples  
Example #1. A 9-month faculty member has been 
awarded a research grant. During the academic 
year will devote 2 course buyouts (BO).  

$ 85,000  

Grant buy out:  
85,000/9 * 2.25 (2 BO)  salary  $ 21,250  
Replacement services ($5000 each BO) $10,000  
Salary savings remaining  11,250  
The faculty member will receive 15%.  $1687  

Total Incentive  $1,687  
 
 

Example #2. A 12-month faculty member has been 
awarded a research grant for with 2 months of 
release time.  

$ 100,000  

Grant buy out:  
2 months of salary  $ 16,666  
Offset of $5000 each month  10,000

Salary savings remaining 6,666

The faculty member will receive 15%. $1000

Total Incentive $1,000  
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