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Teacher Education Institute -3 

 

Moving Forward – Fall 2017 

Objective: To practice using the coaching protocol. Not all candidates will be coached by all 

parties in fall.  

    October 9 - December 1 

University 
Supervisor and 

Faculty                                            

Schedule at least 1 practice coaching session from 
assigned candidates as available - not all candidates may 

be coached in fall by US / Faculty 

Formal Coaching Practice  Debrief Meeting 

Complete pre-conference, rubric, and post-
conference forms using the Google docs provided.                                        

Nothing is recorded in Taskstream.                               
Share copies with the candidate/all parties.  

CE + US OR Faculty + candidate, 
following the US/Faculty coaching 

session* 

 Review rubric results with 
participants 

 Discuss goal setting with the 
candidate  

 “Is the candidate making 
progress toward student 
teaching?” 

*Not all CEs will have a debrief 
meeting in the fall (only if US or 
Faculty coach YOUR candidate) 

Clinical Educator 
Schedule at least 1 practice coaching session with 

assigned COED candidate. Try to schedule the CE session 
BEFORE the US/Faculty session. 

Complete pre-conference, rubric, and post-
conference forms using the Google docs provided.                                        

Nothing is recorded in Taskstream.                      
Share copies with the candidate/all parties.  

 

Notes: 

 Candidates are only attending their clinical placements one day per week … this will make it difficult to schedule. Please plan ahead.  

 An email will be sent on Friday October 6 explaining the “practice” sessions to the candidates, as an introduction to this work. However, be 

ready to answer questions. A copy of that email will be sent to all CE, US, and Faculty participants. 

 Supervisors and Faculty should work together to determine which candidates they will practice the coaching protocol with, so as not to 

overwhelm candidates.  

 Talking points when sharing information with candidates: 

o “We are exploring a new way of supporting candidates and improving our programs.”  

o “This is not evaluative, you will not be penalized in any way.” “Just another way of giving you feedback.”  




